duty on a high salary. We are informed that there is no special work for this officei% and we think that this appointment need not be continued. This will result in a saving of Rs. 25,000.
Railway Labour Welfare Officer.—The  expenditure on
this appointment is presumably being borne by the Government of India and not by the Hyderabad Government. The saving will be Rs, 5?260.
Petrol Rationing.—Petrol rationing having 'been abolished in Hyderabad, the Petrol Rationing Board,' the Area Petrol Rationing Offices, the Atrafi Balda Petrol Rationing Office and the Petrol Rationing in Secunder-abad will no longer be needed and the expenditure on this head, Rs. 63,368, will be saved.
Textile Commissioner.—-Considering the amount of work to be done, there would seem to be no need to have as Textile Commissioner a senior officer in the scale of I?600~2?000. The Textile Commissioner should not, in our view, draw more pay than a Taluqdar.
Peons.—We have already had to comment on  the
large number of peons allowed to Ministers and Secretaries. We have had a computation made of the number
of peons that would be necessary according to the scales in Bombay in all departments, except Excise, Customs, Education and Medical. We find that 1990 peons more are employed than would be necessary in Bombay. The adoption of the Bombay scale should not offer any difficulty. We understand that Tahsil Offices need a peon or two more because of the lack of communication facilities in some areas. We suggest that the Bombay scale be adopted with the addition of a peon per Tahsil Office, This will mean a saving of about 1,800 peons.
In the Customs and Excise Departments we find9 that much of the work of peons is done by Jawans, and in the Education and Public Health Departments, by Farashes. The number of peons is small in these departments, but, if the number of Jawans and Farashes is added to that of peons, the scale is easily exceeded. Instead of disturbing the present arrangements, we suggest a cut of 10 per cent* in the Jawans for the first two departments and the Farashes for the other two.
There should in future be ^no Dafedars. Such posts should continue only so long as the present incumbents

